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1. As a direct response to the ESCalate project we have doubled the SEN input on the B.Ed. degree as a way of preparing our students to work in schools.
2. We have changed content of sessions for both the B.Ed. and PGCE in response to our work on the ESCalate project. This has been very well received by students.
3. We have developed our partnership with special schools and have fed back our findings. This has allowed us to pinpoint new areas in which we can work together in the future. For example, a strong finding that emerged from our data was the difficulties many NQTs found when managing Teaching Assistants. We have now added a significant element to our training schedules as a response to this.  
4. The project has attracted considerable interest from colleagues and we have increased the project team significantly to involve colleagues who have not been research active in the past. This impacted well on the research activity and ethos of research within the School of Education.
5. Two colleagues who are part of the project team presented an academic paper at an international conference in July 2009. This was subsequently written up as a paper and published in an international, peer reviewed journal. Part of the paper was influenced by our work on the ESCalate project. 
6. Two papers based upon the findings of our project work have been written by project team members and are currently being reviewed.
7. We are about to begin writing a further paper in August 2010, which we will submit to the European Journal of Teacher Education during the next academic year.
8. We have increased our postgraduate professional development on the M. Ed. degree to incorporate five SEN pathways – this is in direct response to the findings that have emerged from our interviews on the project. This has offered graduates leaving our college opportunities to engage in PPD, which is a direct response to the work being carried out on the project, so preparing them better for working in schools in inner-city areas where there is a much wider diversity of need.
9. To date, project team members have presented their findings at four conferences (see below for example) three of which were held at the host organisation. This has had enormous benefits for the school of Education in regard to raising the profile of research and increasing Research and Scholarly Activity. 
10. We hope to jointly (Stranmillis and UCP, Marjon) present our findings next year at the “European Network for Social and Emotional Competence in Children Biennial Conference”: Manchester, UK, June 2011. This will be an opportunity to present the completed project findings.
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The changes which have taken place have been in response to a number of drivers, of which the Escalate research was certainly one, but not the only one.  These changes are as follows:

1. The Revised B.Ed. degree programme for Primary and Post-Primary includes a greater focus than before on SEN.  This is now infused through all four years for all students rather than being introduced in year 3.  For instance all year 3 post-primary students now spend a week in an MLD/SLD context.
1. There has been a growing interest in the area of AEN/Pastoral Care (which takes in the impact of bereavement, abuse, bullying etc) in recent years.  This is reflected in the successful year 4 option for all B.Ed. students (Primary and Post-Primary) and also in the new M.Ed. specialist option in Pastoral Care which is starting in September 2010.
1. Students in this study and through their own reflections in other module feedback have expressed a desire for more input into the needs of children with English as an Additional Language.  In response there has been an increased focus on this area in the B.Ed. and also there is a stand-alone professional development course in EAL/TEFL which has proven very popular over the last two years.  We are hoping to offer alternative placements in this area for 2011.
1. The need for students to be flexible in their approach (which comes out strongly from the interviews) is reflected in the year 4 alternative placement programme which is extremely popular and received positive comment from the Inspectorate.  The Primary B.Ed. programme is also to introduce an alternative placement from January 2011.  This programme helps students to see the transferability of their teaching skills in new and diverse educational contexts and also makes them more employable: several of our students have gained employment through these short placements.
1. The Department here is increasing the amount of school placement which is available to us to 32 weeks over 4 years and this gives students a good opportunity to gain more practical experience, again something which they identified as being central to their gaining in confidence in these areas.




 
