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Project title

Meeting the Every Child Matters agenda and the challenge for employers: a tale of two cities.

Background

With the help of funding from ESCalate, University College Plymouth, St. Mark & St. John commenced a joint project, with Stranmillis University College, Queen's University Belfast. The project explores, against the "Every Child Matters" initiative and the ongoing regeneration of their host cities, the extent to which schools are, in reality, responding to the emotional, social and health needs of children. Faced with a growing number of students with complex social and emotional needs and students whose first language is not English head teachers are now faced with the challenge of employing Newly Qualified Teachers who need a different type of skills and knowledge base and the necessary personal qualities to effectively respond to the “Every Child Matters” and "Extended Schools" agendas. The initial training of teachers in the U. K. has come under intense scrutiny, with suggestions being made that many teachers entering the profession are ill-prepared and that following expensive appointment processes many are leaving the profession after only a short period of employment. Our project seeks to investigate current thinking behind the employability of teachers in regard to meeting the changing needs of children being educated in cities experiencing regeneration and the decision making processes behind their recruitment. This project is unique in that it explores employability within the context of regeneration.

Aims

Specifically, the project seeks to ascertain: 

1. what personal qualities head teachers seek when making appointments of newly qualified teachers. 

2. what level of skills base they are looking for in regard to understanding emotional and social development. 

3. what continuing professional development they expect to provide for newly qualified teachers. 

4. how can HEI's prepare teachers in training for working in schools where there is a high level of need amongst pupils This project is unique in that it explores employability within the context of regeneration.

	Activities
	Outcomes/Dissemination

	Phase 1. Gather and scrutinize anecdotal evidence
	Completed

	Phase 2. Gather data through questionnaires from cohorts of PGCE/M. Level & Final year

B.Ed. students in Belfast and Plymouth prior to entering teaching
	Completed

We appointed a research assistant (one of our undergraduates) who worked with us to collate data. This has had an additional  knock-on effect and a number of our students have expressed an interest in working with us on the project – this is new ground for us here at UCP, Marjon and is helping us to develop our Research and Scholarly activity within the college.

We now have quite a considerable database of responses and this is assisting Programme Leaders to adapt their Programmes.

  

	Phase 3 Construct data base to track individuals.


	Completed

	Phase 4. Interview (a) students taking up a teaching post in both cities and (b) the head teachers who appointed them.


	Ongoing

	Phase 5. Over three years interview, each year, all those in Phase 4.


	Ongoing

	Phase 6. Write up and disseminate findings.


	1. During the academic year 2008 to 09 we have taken opportunities to present our findings to date at two conferences (see below). Our papers have generated a great deal of interest and because of this we have strengthened and enlarged our original research group to include colleagues new to research and colleagues with experience of research.

MacBlain, S.F., Jarrett, K. And James, S. (2009). Meeting the Every Child Matters agenda and the challenge for employers: a tale of two cities, Paper presented at the 5th. Annual ESCalate conference, Glyndŵr University, Wrexham, May, 2009;

MacBlain, S.F., James, S., Jarrett, K. (2008).  Employability of Student Teachers, Paper accepted and presented at the annual Learning, Teaching and Research Conference University College Plymouth St Mark &St John April 2009. 

Jarrett, K. James, S. (2008).  The Inclusion of Every Child Matters, Paper presented at the annual British Educational Studies Association, (BESA) conference, June, 2008.   

2. We are currently finishing a paper and hope to submit this to the following journal:

“Teacher Development: an International Journal of Teachers’ Development.” 

3. As a result of our work to date we have significantly altered one of our B.Ed. degree modules to address a range of issues that have arisen as a result of our work with the project. One example is the need for us as tutors to address the importance of preparing our students to work more effectively with Teaching Assistants. Another example is the need for tutors to work with students to gain a clearer picture with regard to their longer term professional development.  


